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Presentation Overview
· Leadership/workforce development – an area of major interest to FHWA and the transportation community
· NHI’s mission and role in workforce development in FHWA

· NHI’s training programs – to upgrade knowledge and skills of transportation professionals

· Eisenhower Fellowship Program – to attract young people to pursue careers in transportation
· Workforce Challenges in Transportation

· Retirements of transportation workforce in the coming years

· Changing requirements in the mix of knowledge and skills and the need for a  wider range of knowledge and skills

· Increasing reliance on changing technology (both in transportation and delivery of knowledge.)

· Demographic changes-rapid increase of minority population and impact on the workforce (e.g. 60% increase of Hispanic population from 1990 to 2000)

· Under-representation of minorities in management, professional and technical positions in transportation

· The challenge of attracting and retaining of minorities and women in transportation
· FHWA and US DOT Initiatives and programs to address the challenge

· Implementation of MIHE executive orders-for HBCUs, HSIs, Tribal Colleges and Asian Americans and Pacific Islanders.
· Existing Programs supported by FHWA and US DOT in addition to NHI and Eisenhower Programs

· Summer Transportation Intern Program for Diverse Groups (STIPDG) – 10 weeks summer internships for college and university students

· National Summer Transportation Institutes for Secondary Students (NSTI) – 4 weeks summer program for 9th – 11th grade students –to raise awareness about transportation careers.

· Highway Construction Career Days – program for high school students to participate in fairs and expose them to career opportunities in the highway construction industry.

· LTAP Program – a network of centers providing training and technical assistance to local transportation and related organizations (38 of the 57 centers located in Universities)

· University Transportation Centers (UTCs) Program – a major program administered by RITA to conduct university research, education and training and technology transfer.

· Minority Serving Institutions (MSIs) Internship Program – selects students enrolled in MIHEs and places them in DOT offices throughout the country. (administered by US DOT)
· SAFETEA-LU and New Opportunities to address Workforce Challenges

· Increased level of support for NHI,LTAP and Eisenhower Programs

· Significant expansion of the UTC Program both in the number of universities (from 32 to 52) and level of funding (from $32.5m/yr to $69.7m/yr)

· Transportation Education Development Pilot Program – a new program that provides funding to educational institutions to develop education and training curriculum for transportation workers ($1.875 million a year)

· Garret Morgan Program – makes funds available ($1.25 million a year) for transportation career awareness, outreach programs to elementary and high schools.

· Transportation Scholarship Opportunities Program – authorizes US DOT operating administrations to establish scholarship and mentoring programs.

· Core State Program Funds for Workforce Development – states at their discretion may use funds from their main programs to support training, education and workforce development.
· Role of MIHEs in transportation Workforce Development

· Transportation Education Programs in HBCUs

· Transportation Education Programs in HSIs

· Transportation Education Programs in Tribal Colleges

· The need to strengthen  and expand education and recruitment programs in HBCUs, HSIs and Tribal Colleges
· Future efforts to attract minorities to transportation professions:

· Active participation of MIHEs in recruitment and education taking advantage of US DOT programs

· Partnerships between educational institutions and transportation organizations and among universities

· Supporting internships and cooperative education programs by transportation organizations

· Providing fellowships and financial aid sufficiently to attract the best and the brightest
· Closing Remarks

· The importance of partnerships between educational institutions and transportation organizations

· The role of MIHEs in attracting minorities to transportation
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